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Week of September 12, 1983 


STATEMENT BY SECRETARY DONOVAN 
ON AUGUST EMPLOYMENT SITUATION 


WASHINGTON -- Following is the text of a statement issued by Secretary of Labor 
Raymond J. Donovan on the August employment situation: 


The August employment statistics released this morning by the 
Department of Labor's Bureau of Labor Statistics show that the 
employment increases which began early this year are continuing. 
In August, 300,000 more people had jobs than in July, and the 
number of long-term unemployed declined. Since December of 
1982, employment has risen steadily, and the unemployment rate, 
although little changed in August, has dropped by 1.3 percentage 
points. All adult worker groups have participated in the job 
gains. 


Job growth is continuing at a healthy pace. And we have had 
good news on the inflation front. The July Consumer Price 
Index (all urban) showed the smallest over-the-year rise in 
17 years. All of these are signs that. the Reagan economic 
recovery is on track. 


# # # 
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BLACK UNEMPLOYMENT RATE UNCHANGED 
IN AUGUST, BLS REPORTS 


WASHINGTON -- The overall unemployment rate for black workers was 20.0 percent 
in August, showing little change from the previous month 's rate of 19.5 percent, 
the U.S. Department of Labor's Bureau of Labor Statistics reported. 


The highest incidence of unemployment continued to be among black teenagers, 
with a jobless rate of 53.0 percent. The jobless rate among black male teenagers 
was 56.8 percent, compared to 47.6 percent in July. The jobless rate for black 
teenage females remained about unchanged at 48.9 percent. 


In a prepared statement, Dr. Janet L. Norwood, commissioner, Bureau of Labor 
Statistics said the overall jobless rate for black workers has shown little change 
since December. 


She stated: 


“Looking behind the black overall rate, some improvement is apparent for adults. 
At 18.4 percent, the jobless rate for adult black men has dropped by about 
2 percentage points since December. During this period, employment for adult 
black men increased by 200,000, and their employment-population ratio rose by nearly 
2 percentage points to 61.7. In the 8 months since December, employment for black 
adult women also rose but by less than for me. 


"For black teenagers, however, the employment situation has not improved at 
all since December. Their jobless rate has hovered around the 50 percent mark for 
more than a year." 


Among white workers there was no change in the overall unemployment rate of 
8.2 percent; 7.7 percent for adult men, 6.7 percent for adult women, and 19.8 for 
teenagers. 


The Bureau of Labor Statistics reported that on a national basis, employment 
continued to increase in August and unemployment was little changed. Both the 
overall unemployment rate, 9.4 percent, and the civilian worker rate, 9.5 percent, 
were about unchanged from July levels, but were down 1.3 percentage points from 
last December's highs. 


Total employment--as measured by the monthly survey of households-—-advanced by nearly 
300,000 in August, continuing a strong upward trend. Because of increased strike activity, 
nonfarm payroll employment-~-as measured by the monthly survey of establishments-—-dropped by 
410,000. Workers on strike, who are not counted as employed in the establishment survey because 
they are not on a payroll, increased by 730,000 over the month. (Persons on strike are counted 
as enployed--"with a job but not at work"=-in the household survey.) After allowance for 
strike activity, payroll employment continued the sharp growth that has averaged about 335,000 
per month since March. 


Unemployment 
The number of unemployed persons in August, at 10.7 million, seasonally adjusted, and the 


civilian unemployment rate, 9.5 percent, were about unchanged over the month, following sharp 
declines in July. The August unemployment level was 1.3 million below last December’s high. 


-more- 
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There was little over-the-month change in unemployment rates among the major labor force 
groups. For example, the jobless rates for adult men (8.8 percent), adult women (8.0 percent), 
teenagers (23.0 percent), whites (8.2 percent), blacks (20.0 percent), and Hispanics (12.9 
percent) were either unchanged or little different from their July rates. This pattern also 
prevailed among married men, married women, and women maintaining families. The highest 
incidence of unemployment continued to be among black teenagers, with a jobless rate of 53.0 
percent. 3 


Long-duration unemployment declined for the second straight month. Since June, the number 
of very long-term unemployed, those jobless for 6 months or longer, has decreased by half « 
million. ‘The mean duration of unemployment drepped sharply over the month, from 21.7 to 19.9 
weeks, following a smaller decline the previous month. The median duration registered its third 
consecutive monthly decline by falling one full week. 


The distribution of the unemployed among job losers, job leavers, reentrants to the labor 
force, and new entrants was little changed, with job losers accounting for 58 percent of all 
unemployed persons. Job losers on layoff accounted for about 15 percent of the jobless in 
August--considerably below the recession high of nearly 23 percent recorded last September. 


Civilian Employment and the Labor Force 


Civilian employment (as measured by the household survey) edged upward by nearly 300,000 
over the month to 101.6 million, with most of the increase among adult women. Since December 
1982, the number of employed persons has grown by 2.5 million, with adult men and women sharing 
about equally in the increase. 


At 112.3 million, the civilian labor force in August was about 400,000 above the previous 
month’s figure, after adjustment for seasonality. Adult women and teenagers accounted for the 


increase, as the adult male labor force was about unchanged. Over the past year, the labor 
force increased by 1.7 million, with adult men up by 1 million and adult women by 900,000. ‘The 
teenage reduction stemmed from declines in their population. 


Industry Payroll Employment 


The number of employees on nonagricultural payrolls fell by 410,000 in August to 89.8 
million, seasonally adjusted. However, the establishment survey data were significantly 
affected by a nationwide strike of sume 700,000 communications workers. The payroll survey 
counts as employed only those persons who were paid wages or salaries during the pay period 
including the survey reference week. After allowing for the strike-caused reduction in payroll 
jobs, there was an increase of about 300,000 over the month and 1.8 million since last December. 


affected employment growth in three key durable goods manufacturing industries in 
August--electrical and electronic equipment, machinery, and transportation equipment.. 
Employment in fabricated metals rose by 25,000. In nondurable goods industries, there was «a 


decrease of 25,000 in the food procer~‘ng industry, while employment in the rubber. and plastics 
industry rose by 10,000. 


Strong employment increases continued in construction in August, which rose by 55,000. 
There was also continued growth in the services industry—up 105,000; more than 600,000 
employees have been added to service payrolls in the past 6 months. The other service-producing 


industries—-trade, government, and finance, insurance, and real estate--showed little growth 
over the month. 


Hours of Work 


The average workweek of production or nonsupervisory workers on private nonfarm payrolls was 
unchanged in August at 35.0 hours, seasonally adjusted. The manufacturing workweek edged up 0.1 


hour, @s overtime hours rose. The average workweek in both the transportation equipment and 
primary metals industries was up by 0.4 hour. 


The index of aggregate weekly hours declined by 0.8 percent to 105.2 (1977#100), reflecting 
the employment loss due to increased strike activity. The manufacturing index was 90.3, up 0.2 
percent in August and 8.7 percent since last December’s low. 


-more - 





BLACK NEWS DIGEST - 9/12/83 
EMPLOYMENT SITUATION - P. 3 


Hourly and Weekly Earnings 


Average hourly and weekly earnings both declined by 0.7 percent in August, seasonally 
adjusted, as a result of the strike-induced employment reductions in transportation and public 
utilities and several other high-wage industries. Before adjustment for seasonality, average 
hourly earnings were $7.94, down 5 cents over the month but up 24 cents over the year. Weekly 


earnings, at $281.08, were down $1.77 from July but up $10.04 over the year. 


The Hourly Earnings Index 


The Hourly Earnings Index (HEI) was 155.0 (1977=100) in August, seasonally adjusted, 0.1 
percent lower than in July. For the 12 months ended in August, the increase (before seasonal 
adjustment) was 3.6 percent. The HEI excludes the effects of two types of changes unrelated to 
underlying wage rate movements--fluctuations in overtime in manufacturing and interindustry 
employment shifts. In dollars of constant purchaging power, the HEI increased 2.1 percent 
during the 12-month period ended in July. 
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ANGRISANI NAMES TWO AREAS ELIGIBLE FOR 
EMERGENCY JOBS AID 


WASHINGTON -- Assistant Secretary of Labor Albert Angrisani announced the 
classification of Bensalem Township, Pa., and Charleston, W. Va, as areas of 
high unemployment, making them eligible for assistance under the Emergency 
Jobs Act. 


The designations, effective Sept. 1, bring the total number of "civil 
jurisdictions" so classifed to 2,173. 


The Emergency Jobs Act (P.L. 98-8), signed into law by President Reagan 
on March 24, requires the Assistant Secretary to designate towns, cities, 
and counties that have high unemployment. 


The initial list of such areas was published in the Federal Register 
on April 22. At least 14 federal cabinet and independent agencies are using 
the list to conduct a wide variety of public works and service programs under 
the aegis of the emergency jobs legislation. 


The designation of high unemployment areas is based on an average of 
each area's unemployment rate during calendar year 1982. To be included in 
the list of eligible areas, an area must have had an unemployment rate during 
1982 that was at least 90 percent of the average rate for all states during 
the same 12-month period. 


Since the average unemployment rate for all states during 1982 was 
9.8 percent, the qualifying rate necessary for inclusion on the initial list 
was 8.8 percent (90 percent of the average). 


The act also requires that the list of high unemployment areas be 
updated on a monthly basis by adding civil jurisdictions that the assistant © 
secretary deems meet the classification requirements. 


Under this provision, areas that did not meet the qualifying rate, such 
as Bensalem Township and Charleston, can later be classified as areas of high 
unemployment on the basis of exceptional circumstances. Such areas must have 
experienced a sudden increase in unemployment in recent months which is not 
temporary or seasonal in nature but results from such unforeseen circumstances 
as plant closings, natural disasters, contract cancellations, and so forth. 


# # # 
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OSHA INSPECTIONS OUTDISTANCE GOAL 


WASHINGTON -- Based on the number of inspections for the first half of Fiscal 
Year 1983, the Occupational Safety and Health Administration will exceed its 
original goal of inspectitia 63,500 workplaces this year, significantly increasing 
the number devoted to high hazard operations, the U.S. Department of Labor announced. 


In OSHA's "general schedule" category, inspections rose from 22,412 during 
the first half of FY 1982 to 27,814 in the first six months of this year -~- an 
increase of nearly 25 percent. 


"I am very pleased to see that we are continuing to increase both the — 
number and the percentage of the inspections that we devote to worksites which 
have actually experienced higher than average injury rates," Assistant Secretary 
Thorne G. Auchter, who heads OSHA, said in making the inspection statistics 
available. 


"By giving top priority for both enforcement and consultation resources to 
those companies in hazardous industries, we are most likely to make the greatest 
possible impact on safety and health in the workplace. 


“Employer education and training through the agency's Training Institute 
and the programs developed by New Directions grantees and our standard setting 
activities complement our compliance and advisory efforts to form a balanced 
approach to workplace safety and health." 


During the first half of FY 1983, OSHA inspected 32,093 workplaces. 
Walk-around inspections accounted for 83 percent of the total while injury 
records review indicated no further OSHA investigation was required for 1/7 
percent of the companies visited. 


Of the total, 87 percent were "general schedule" inspections -- those 
targeted by the agency toward companies in industries which have higher than 
average incidence rates for serious workplace injuries. About 80 percent of 
pow inspections during the first half of 1982 were classified in this 
category. 


OSHA continued its emphasis on inspections in the construction industry, 
the most hazardous of the major industry sectors. The 15,021 construction 
Inspections OSHA has conducted so far this year represent 46 percent of the 


oe Spans with 12,300 inspections and 44 percent for the same time period 
in A 


Fewer follow-up inspections were reported this year, in keeping with the 
agency's policy of ordinarily confirming hazard abatement through telephone and 
written contacts rather than a second inspection. In the past, fewer than one 
percent of these inspections resulted in citations for failure to abate 
previously cited hazards. The 721 follow-up inspections accounted for 2 percent 
of the total compared with 872 and 3 percent last year. 


Single copies of the statistical summary of OSHA inspections for October 
1982 through March 1983 are available from the OSHA Office of Information and 
Consumer Affairs, N-3637, Frances Perkins Bldg., Third St. and Constitution 
Ave., N.W., Washington, D.C. 20210; telephone (202) 523-8151. 


# # # 
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NEW BOOKLET OUTLINES OSHA SERVICES 


WASHINGTON -- Employers and employees interested in safety and health training 
and education courses and grants, expert consultation and voluntary worksite safety 
and health programs can get details on assistance from the Occupational Safety 
and Health Administration in a new booklet, the Labor Department announced. 


"OSHA: Safety and Health Is Our Middle Name" outlines the agency's efforts 
to encourage and enable workers and employers to develop and maintain effective 
safety and health programs on their own initiative. Through the programs, 
companies and workers can expand their knowledge of safe and healthful work 
practices and strengthen safety and health in their workplaces. 


The booklet describes the following four programs: 


-- OSHA Training Institute -- Located in the Chicago suburb of Des Plaines, 
I?1., the Training Institute offers six safety and health courses for the public, 
all tuition-free. Three courses cover safety and health in general industry, 


two are designed for construction and one enables participants to meet the 
criteria for a “competent person" established in OSHA's maritime standards. 


-- New Directions Grants -- These grants provide "seed money" to enable 
organizations to develop staff, skills and services to become resource centers 
for safety and health training. Labor organizations, employer associations, 
educational institutions and other nonprofit organizations add their own funds 
to the grants to develop safety and health training materials and programs for 
employers and/or employees. 


-- Onsite Consultation -- Available free to employers who request it, the 
consultation program provides expert advice on eliminating safety and health 
hazards in the workplace and developing effective safety and health programs to 
prevent injury and illness. Completely separate from enforcement, the program 
involves no citations or penalties, but does require an advance commitment from 
the employer to correct any serious hazards located by the consultant. Offered 
in every state except Louisiana, the service is delivered by state governments 
or private sector contractors using wel. trained professional staff. 


-- Voluntary Protection Programs -- Star, Praise and Try are designed to 
recognize and encourage excellence in occupational safety and health. Companies 
which demonstrate commitment to workplace safety and health beyond the require- 
ments of OSHA standards are eligible to apply for the Voluntary Protection 


Programs. Participants are exempt from OSHA's targeted inspections and receive 
priority for requests for variances from OSHA standards. 


Single copies of "OSHA: Safety and Health Is Our Middle Name," OSHA 3076, 
are available free from OSHA Publications, N-4101, Frances Perkins Bldg., Third St. 
and Constitution Ave., N.W., Washington, D.C. 20210; telephone (202) 523-9667 
or 523-9655. A self-addressed mailing label should be included with the 
request. 


### 
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OSHA ISSUES BOOKLET ON PERSONAL PROTECTIVE EQUIPMENT 


WASHINGTON -- The Occupational Safety and Health Administration has issued a 
booklet to help employers and employees properly select, use, and maintain protective 
equipment worn in the workplace, the U.S. Labor Department announced. 


Entitled "Personal Protective Equipment," the 16-page pamphlet covers the 
types of equipment most commonly used to protect a worker's head, including the 
face, eyes, and ears; torso; arms and hands; legs and feet; and respiratory 
tract. The booklet also addresses devices used for protection against other 
life-threatening hazards. 


The pamphlet's discussion of the selection, fitting, inspection, and 
maintenance of personal protective equipment is largely general in nature and is 
designed to complement the information and requirements in OSHA's mandatory 
regulations. The booklet also references key voluntary standards and safety 
recommendations. 


One free copy of "Personal Protective Equipment" (OSHA 3077) is available 
from the OSHA Publications Office, Room N-4101, Third St. and Constitution Ave., 
NW, Washington, D. C. 20210 (phone: (202) 523-9667) or from any OSHA Regional 
Office. A self-addressed envelope or label should be enclosed with the request. 


# # # 
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OSHA PROPOSES TRAINING GUIDELINES; 
REQUESTS PUBLIC COMMENT 


WASHINGTON -- The Labor Department's Occupational Safety and Health 
Administration proposed a set of model training guidelines for employers to 
provide employees more information and instruction on recognizing, avoiding, 
and preventing unsafe and unhealthful working conditions. 


"The proposed guidelines are designed to help employers provide the infor- 
mation necessary for employees to work at minimal risk," Thorne G. Auchter, 
assistant secretary of labor for occupational safety and health, said. 


"OSHA believes that an information and training program is essential for 
the protection of workers, because workers can do much to protect themselves if 
they are aware of the nature of the hazards in their workplace," Auchter said. 


More than 100 of OSHA's current standards contain training requirements; 
however, many of these requirements do not provide the employer with detailed 
information on how to comply with them. 


The recommended training guidelines may be used by the employer to develop, 
conduct, evaluate and revise training programs for combatting any type of occupa- 
tional safety and health hazard identified in the workplace. They will also 
enable employers to identify the employees at highest risk. 


The proposed guidelines are designed to help employers: 


1) Identify if training is needed. The first step in the training process 
is to determine whether a problem can be solved by training. Information shows 
that all skill deficiencies are not solvable through training. 


2) Determine the training content. If the problem can be solved through 
training, the employer must determine what training is needed. Employers would 
then conduct a job analysis to determine what the required performance is and any 


skill deficiencies the employee may have. The job analysis may include: occu- 
pational surveys, questionnaires, checklists, and interviews. 


3) Prepare instructional objectives. The employer can prepare instructional 
f specific job k 


objectives once a list o nowledge and skill deficiencies of the 
employees selected for training are determined. These will tell employers what 
they want employees to do, to do better, or to stop doing. 


4) Develop learning activities. Once the employer has stated precisely what 
the objectives for the training program are, learning activities must be identi- 
fied and described. These activities enable employees to demonstrate that they 
have acquired the desired skills and knowledge. Several factors will help to 
determine the type of learning activity to be incorporated into the training. 
These include: the training resources available to the employer; the kind of 
skills or knowledge to be learned; and whether the learning is oriented toward 
physical skills or toward mental processes. 


5) Conduct the training. After completing the first four outlined steps, 
the employer is ready to conduct the training. The employer should: a.) provide 
overviews of the material to be learned; b.) relate each specific item of know- 
ledge or skill to the ultimate purpose of the training; c.) relate the specific 
items of knowledge or skill to the employee's goals, interests, or experience. 


—Rore- 
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6) Evaluate program effectiveness. This step is necessary to ensure that 
the training program is accomplishing its goals. Among the recommended methods 
of evaluating training are tests, student opinion, and supervisor's rating. 


7) Revise the program. If a significant number of employees did not meet 
the expected level of knowledge and skill, it may be necessary to revise the 
training program. This may be accomplished based on feedback from the worker, 
supervisor or cchers. A critical examination of the steps in the training 
process will help the employer to determine where course revision is necessary. 


"These guidelines are voluntary and are not intended as a basis for 
mandatory requirements for employers," Auchter said. "However, they can be used 
to supplement and enhance the employer's other educational and training 
activities," he said. ‘ 


Comments on the recommended model should be submitted in quadruplicate by 
Oct. 14, 1983, to: Docket Officer, Room S-6212, Docket No. T-100, U.S. 


Department of Labor, OSHA, 200 Constitution Ave., N.W., Washington, D.C. 20210, 
phone: (202) 523-7894. 


Notice of the model guidelines appeared in the Aug. 30, Federal Register. 


# # # 
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MSHA ANNOUNCES DRAFT STANDARDS 
ON COAL MINE ROOF CONTROL 


WASHINGTON -- A “preproposal" draft containing possible revisions to the 
federal rules for roof support in underground coal mines is now available, the 
U.S. Labor Department's Mine Safety and Health Administration (MSHA) announced. 


isti i ly to 
MSHA's existing standards include roof control requirements that app 
all underground peer mines. The current rules also contain extensive criteria 
for approving the roof control plan each mine operator must develop and follow 
to address the unique roof conditions at the individual mine. 


In the draft, the agency would retain this approach to the control of roof 
fall hazards, but many of the existing plan approval criteria would be changed 
to mandatory standards. Roof control plans would address only the specific roof 
control measures necessary to address unique conditions at underground coal mines. 
An: individual mine's roof control plan would thus be less voluminous and complex. 


The draft also contains several new standards. One important new provision 
would require automated temporary roof supports systems (ATRS) to protect persons 
who must work or travel beyond permanent roof support. Generally ATRS are 
hydraulically operated support arms or bars mounted on the mining equipment 
which can be operated from under permanently supported roof to brace the mine 
roof when miners need to go under unsupported roof to set permanent supports, 
such as timbers or roof bolts. 


Falls of roof are the leading cause of death in underground coal mines. 
This type of accident, which has killed 16 coal miners so far in 1983, frequently 
occurs when miners work or travel under unsupported mine roof. The agency 
believes that the use of ATRS systems can substantially reduce injuries and 
fatalities which result when miners work or travel under unsupported mine roof. 


The draft would require ATRS systems to the extent technology for these 
safety devices exists. In addition, the draft proposal would exempt anthracite 
mines from the draft requirements because the mining method is not compatible 
with ATRS systems. An estimated 1700 ATRS systems are already in use nationwide. 


In a Federal Register notice published Sept. 2, 1983, MSHA announced 
the availability of the preproposal draft and particularly solicited comments 
from miners, operators, and equipment manufacturers. Information received will 
be used by the agency in developing a proposed rule. 


The deadline for comment on the preproposal draft is Nov. 18, 1983. 
MSHA will hold public conferences on Oct. 25 and 27, 1983, in Salt Lake 
City, Utah, and Charleston, W.Va., respectively. The conferences will 
provide an opportunity for informal discussion of the draft. 


The preproposal draft, which would affect the roof control standards 
in Title 30 of the Code of Federal Regulations, Subpart C, is part of a 
comprehensive review of all the MSHA safety standards for underground coal 
mining. 


Copies may be obtained by contacting Patricia W. Silvey, Office of 
Standards, Regulations and Variances, MSHA, 4015 Wilson 2oulevard, 
Arlington, Va. 22203. Telephone: (703) 235-1910. 


# # # 





Week of September 12, 1983 


DONOVAN ANNOUNCES 13 ADDITIONAL LABOR SURPLUS AREAS 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced that the 
Department of Labor has classified 13 additional areas in 3 states as "labor surplus" 
because of high unemployment. Employers in such areas are eligible for preference 
in obtaining Federal procurement contracts. 


The additions, effective | Sept. 1, 1983, bring the total number of labor 
surplus areas to 1,405. The newly classified labor surplus areas are: 


Georgia - Elbert County 


Pennsylvania - Bensalem Township in Bucks County, Centre County, Indiana 
County, Balance of Lehigh County (county less Allentown city 
and Bethlehem cfty), McKean County, Penn Hills Township in 
Allegheny County, Scranton city in Lackawanna County, and — 
Warren County. 


West Virginia - Boone County, Charleston city in Kanawha County, Balance 
of Kanawha County (county less Charleston city), and 
Monroe County. 


The Department of Labor designates such labor surplus areas in order to 
give potential government contractors, located where unemployment is highest, 
preference in bidding on Federal government contracts. The purpose is to direct 
the government's procurement dollars into those areas where people are in the 
most severe economic need. 


The present annual list of labor surplus areas became effective on June lI, 
1982, and was scheduled to expire on May 31, 1983. The expiration has been 
extended, however, to Sept. 30, 1983, so that future listings will corres- 
pond to the dates of the Federal government's fiscal year. Beginning with the 
next annual listing, to be issued on Oct. 1, 1983, the listings will be 
effective from Oct. | through Sept. 30. 


To have been included in the initial list of labor surplus areas for the 
current period (announced on May 28, 1982), an area's average unemployment rate 
during 1980 and 1981 must have been ac least 20 percent above the national 
average jobless rate during the sane 2 years. Because the national rate 
averaged 7.5 percent during those years, an area must have had an unemployment 
rate of at least 9.0 percent during the 24-month reference period in order to 
have been included on the listing. 


Areas that did not meet the qualifying rate for the 2-year reference period, 
such as the 13 newly added jurisdictions, can later be classified as labor 
surplus on the basis of exceptional circumstances. Such-areas must have 
experienced a sudden increase in unemployment in recent months which is not 
temporary or seasonal in nature but results from such unforeseen circumstances 
as plant closings, natural disasters, contract cancellations, and so forth. — 


The complete list of current labor surplus areas is contained in Area Trends 

in Employment and pogmployment a monthly periodical of the Department of Labor's 

oyment and Training nistration. Area Trends is available on subscription 

oe — of Documents, U.S. Government Printing Office, Washington, 
### 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


An estimated 116.3 million persons worked at some time during 1982 and 
26.5 million encountered some unemployment, according to data from the annual 
work experience survey reported by the Bureau of Labor Statistics. 


# ## 


Median annual earnings for wage and salary workers who usually worked full-time 
year-round were $17,559 in 1982, up from $16,563 in 1981, according to the annual 
work experience survey reported by the Bureau of Labor Statistics. 


# ## 


An estimated 26.5 million persons encountered some unemployment in 1982; 
this represents 22 percent of all persons who were in the labor force for all 
or part of the year, according to the annual work experience survey reported 
by the Bureau of Labor Statistics. 


# # # 


Of the 26.5 million persons who were unemployed at some time in 1982, 
22.5 million did work at least part of the year, according to data from the 
annual work experience survey reported by the Bureau of Labor Statistics. 


### 
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